
Over the course of the 
past few months the 
Kansas Department of 
Labor, Division of In-
dustrial Safety and 
Health, has been visit-
ing several school dis-
tricts. The primary em-
phasis of these visits is 
to complete a compre-
hensive evaluation of 
the districts safety pro-
grams, policies, and 
physical condition of 
their facilities. The in-
tent is to ensure that all 
staff have a safe and 
healthy workplace. 

As it has been several 
years since these types 
of visits were conduct-
ed, it is important to 
review your current 
program to ensure it is 
compliant prior to their 
visit.  

After having reviewed 

several of the inspec-
tions conducted, it ap-
pears that the following 
items are the primary 
focus: 

1. Written safety pro-
grams to include 
Hazard Communi-
cation, Personal 
Protective Equip-
ment, Lockout/
Tagout, and Blood-
borne Pathogens. 

2. Documented train-
ing with all staff on 
the above pro-
grams. 

3. Electrical safety to 
include covered 
outlets, breaker 
panels clear of ob-
structions, labeled 
breakers, extension 
cords, and covered 
light fixtures. 

4. Fire safety to in-
clude access to 

emergency exits, 
emergency exit 
routes displayed, 
and emergency 
lights. 

5. Bench grinders 
being adequately 
guarded with tool 
rests and tongue 
guards that are 
properly adjusted. 

6. Weekly inspection 
of eye washes. 

Kansas Department of Labor Visiting 
School Districts 

In the Event of 

an Accident 

 Ask employee if 
they are okay or if 
they need to seek 
medical assis-
tance. 

 Collect all physical 
evidence, including 
video surveillance, 
associated with the 
accident. 

 Discuss the acci-
dent with the em-
ployee and see if 
there was anything 
they may have 
done differently to 
prevent it. 

 Interview Eyewit-
ness to determine 
if they saw any-
thing that may help 
prevent future acci-Employee Training 

The single most effec-
tive way to create a 
culture of safety is to 
train all employees on 
how you expect them 
to perform. Too often, 
we expect employees 
to know what they are 
expected to know with-

out ever telling them. 
We call it “common 
sense.” Unfortunately, 
everyone does not 
know what you do un-
less you tell them. 

Ensure your employees 
have the opportunity to 
succeed by clearly de-

fining expectations. 
Then provide them 
with the knowledge 
and tools necessary to 
be successful. 

They will reward you 
with better perfor-
mance and fewer acci-
dents. 
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nothing about the situation. 
 
Other findings included: 

 38 percent of HR managers 

said bullying never occurs at their 
workplace. 

 6 percent said it occurs "very 

often," and 21 percent said it occurs 
"somewhat often." 

 13 percent of workers said they 

quit because of a bully. 
 
OfficeTeam provides the following 

tips for dealing with a workplace 
bully: 

 Display confidence. 

 Talk with the bully. He or she 

may be unaware how his or her 
behavior comes across. 

 Stay calm. 

 Document the bullying behav-

ior. 
If you cannot solve the problem 
yourself, tell your supervisor or the 
HR department. 

More than 35 percent of people 
have worked with a bully, and 27 
percent of human resources manag-
ers say workplace bullying occurs 
"at least somewhat often" at their 
company, according to research 
from staffing firm OfficeTeam. 
 
Researchers surveyed more than 
300 workers and more than 300 HR 
managers. Nearly one-third of work-
ers (32 percent) reported they had 
confronted an office bully, 27 per-
cent said they told their manager 
about the bully, and 17 percent did 

On-the-job fatalities in 2014 in-
creased to 4,679, more than one
-third of which occurred among 
older workers, according to a 
preliminary report from the Bu-
reau of Labor Statistics. 
 
The total fatality count is a 2 per-
cent increase from 2013, BLS 
states in its report, released 
Sept. 17. The fatality rate for 
2014 – 3.3 deaths per 100,000 
full-time workers – stayed the 
same as the previous year. 
 
More older workers are dying on 
the job. A total of 1,621 employ-

ees 55 or older were killed at 
work in 2014 – the highest num-
ber ever reported for this age 
group. Fatalities among women 
also increased, accounting for 
about 8 percent of total work-
place deaths, the report states. 
 
Deaths among Hispanic and 
Latino workers – which have 
received increased attention in 
recent years – fell 3 percent. 
 
The data is preliminary; a final 
report is expected this coming 
spring. In the past five years, the 
number of fatalities in the final 
report increased by an average 

of 173 cases over the prelimi-
nary count. If this pattern holds, 
the total number of workplace 
deaths in 2014 could be the 
highest in five years. 
 
 

during the workday when job tasks 
were not required or expected.  
 
Breaks included time for lunch, cof-
fee, email or socializing (but exclud-
ed bathroom breaks). The workers 
averaged two breaks per day. 
 
"We found that when more hours 
had elapsed since the beginning of 
the work shift, fewer resources and 
more symptoms of poor health were 
reported after a break," researchers 

Taking a work break in the mid-
morning, rather than waiting until the 
lunch hour or midday, may 
"replenish more resources" such as 
concentration and energy and lead 
to better health, according to recent 
research from Baylor University. 
 
During a five-day workweek, 95 
employees – ages 22 to 67 – 
tracked their breaks, which were 
characterized as a period of time 

said in a Sept. 9 press release. 
"Therefore, breaks later in the day 
seem to be less effective." 
 
The researchers also found that 
workers who took "better breaks" – 
which consist of doing what workers 
want to do and do not necessarily 
exclude job-related activities that 
workers find enjoyable – had fewer 
"somatic symptoms" such as head-
aches, eyestrain and lower back 
pain.  

Workplace Bullying 

Fatalities increase among older workers in 2014 

Earlier Breaks Appear to be More Effective 

“More older workers 

are dying on the 

job.” 
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