
OSHA administrator 
David Michaels re-
cently noted that “we 
have known for dec-
ades that new work-
ers, when they first 
start at a new job, 
are at greatly in-
creased risk of injury 
– and we 
know why: 
New work-
ers are of-
ten not ad-
equately trained in 
the potential hazards 
at the new jobsite 
and the measures 
they can take to pro-
tect themselves.” 

Training – especially 
orientation and rein-
forcement – is para-
mount to protecting 
new workers. Deter-
mine what workers 
have been trained for 

in previous jobs, as-
sign appropriate 
tasks, and don’t as-
sume they know eve-
rything without spe-
cifically telling them 
how you want them 
to complete the task. 

“Awareness is 
absolutely es-
sential,” said 
Jan Chappel, 
senior technical 

specialist at the Ca-
nadian Center for 
Occupational Health 
and Safety. “You can 
take [training] to ex-
tra levels, using a 
mentoring program 
or a buddy system. 
Administratively, 
don’t let them do cer-
tain tasks until you 
know they’ve accom-
plished the training. 

“People learn differ-
ently. Some need 
more hands-on, 
some more auditory. 
[It’s] adapting your 
styles and making 
sure everyone really 
understands, getting 
them real-life prac-
tice, even if it’s simu-
lated. The more real, 
the more in-context it 
is, it’s always better.” 

Reinforcement is 
crucial. Revisit new 
workers often, con-
tinue with frequent 
toolbox talks to reit-
erate information, 
and supervise work-
ers to ensure they 
are identifying and 
fixing hazards. 

Keeping New Employees Safe 

Eat More Fruit 

Fruits and veggies, as 
part of a healthy diet, 
may have tremendous 
benefits. These in-
clude: 

 Lower blood pres-
sure. 

 Reduced risk of 
heart disease. 

 Less risk of can-
cer. 

 Less risk of diabe-
tes. 

 Reduce daily ca-
loric intake. 

 Slows bone loss 

Keep Employees Cool When It Heats Up 

Heat stress and ill-

ness is a real concern 

for employees who 

have to work outside, 

even for short periods 

of time. Anytime the 

heat index is over 90 

degrees there’s a po-

tential that  employ-

ees may overheat. To 

reduce the probability 

of heat illness try the 

following:  

1.Stay hydrated by 

drinking at least one 

quart of water per 

hour. 

2. Allow employees 

sufficient recovery 

time throughout the 

day in cooler areas. 

3. Enact an emergen-
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cy plan so everyone 

knows what to do in the 

event of a crisis. 
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and were overweight or obese, then 
reported their fatigue levels. Re-
searchers found that fatigue levels 
for participants who walked were 

lower than those who sat the entire 
time. “Interrupting prolonged sitting 
with light-intensity walking breaks 
may be an effective fatigue counter-
measure acutely,” the researchers 
said in the study. 

The study, which was published 
online Feb. 26 in BMJ Open, was 
conducted by researchers from 
Umeå University in Sweden, and 
Australian universities in Mel-
bourne, Brisbane and Perth. 

Workers who sit all day and go 
home tired at night should try get-
ting up for a brisk walk or two dur-
ing the workday, suggests a new 
study by Swedish and Australian 
researchers. 

The researchers compared five 
hours of uninterrupted sitting to 
sitting with three minutes of light-
intensity walking every 30 minutes. 
The study’s 19 participants, who 
were between 45 and 75 years old 

Even in familiar surroundings it 

is very important to pay atten-

tion to what is going on around 

you. Most accidents are just 

that, an unplanned event that 

may lead to an injury. 

There is no easier way to 

avoid an unplanned 

event than by noticing 

and responding to haz-

ards before they  get to 

you. 

According to the National 

Safety Council approximately 

85-90% of  all accidents are 

the result of unsafe behaviors. 

These are behaviors that put 

yourself and others at risk. Of-

ten, these behaviors are reac-

tions to events 

that  we failed 

to identify soon 

enough and 

take steps to 

avoid. 

Most common 

among these is tripping, When 

we pay attention to where we 

are walking it is easy to see 

trip hazards. When we are 

staring at our phone, talking to 

our companion, or daydream-

ing it becomes more difficult to 

see these hazards. 

Paying attention gives us an 

edge. When alert to our sur-

roundings we are more likely 

to identify hazards, assess the 

consequences of our actions 

or inaction, and make appro-

priate decisions to move out of 

harms way. 

tims of intimidation or violence in 
schools,” the report notes. 

During the 2011-2012 school 
year, 9 percent of teachers re-
ported that a student threatened 
them with injury.  However, 5 
percent of teachers reported that 
a student had physically at-
tacked them – higher than in any 
previous survey year.  

Threats of physical violence 
from students can result in 
teachers becoming discontented 
with the profession – and some-
times quitting it altogether, ac-
cording to a newly released re-
port from the Bureau of Justice 
Statistics and the National Cen-
ter for Education Statistics. 

“Students are not the only vic-

Data shows the threat is higher 
for public school teachers. By  
comparison, 3 percent of private 
school teachers reported being 
threatened.  

“Any instance of crime or vio-

lence at school not only affects 

the individuals involved, but also 

may disrupt the educational pro-

cess and affect bystanders.” 

Reduce Fatigue With Walking Breaks 

Situational Safety Awareness 

Teachers Face Threats, Physical Violence 

Light intensity walking 

breaks may be an 

effective fatigue 

countermeasure 
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